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1. Introduction

11 Under the Law 144(l) of 2007, the Company is
required to take all reasonable steps to detect and avoid
conflicts of interest. The Company is committed to act
honestly, fairly and professionally and in the best interests of
its Clients and to comply, in particular, with the principles set
out in the above legislation when providing investment
services and other ancillary services related to such
investment services.

1.2 The Company provides herein a summary of the
policy we maintain in order to manage conflicts of interest in
respect of the duties we owe to our Clients.

2. Scope

21 The Policy applies to all its directors, employees, any

persons directly or indirectly linked to the Company
(hereinafter called “related persons”) and refers to all
interactions with all Customers.

3. ldentification of Conflicts of Interest

3.1 For the purposes of identifying the types of conflict
of interest that arise in the course of providing investment
and ancillary services or a combination thereof and whose
existence may damage the interests of a Customer, the
Company takes into account, whether the Company or a
relevant person, is in any of the following situations, whether
as a result of providing investment or ancillary services or
investment activities or otherwise:

(@)  The Company or a relevant person is likely to make a
financial gain, or avoid a financial loss, at the expense of
the Client;

(b)  The Company or a relevant person has an interest in
the outcome of a service provided to the Customer or of a
transaction carried out on behalf of the Client, which is
distinct from the Client's interest in that outcome;
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1. Uvod

11 Podle Zakona 144(l) z roku 2007 je Spolecnost
povinna podniknout vSechny pfimérené kroky ke zjisténi a
zabranéni konfliktu zajmd. SpoleCnost se zavazuje jednat
Cestné, poctivé a profesionalné a v nejlepSim zajmu svych
Klientd a pfi poskytovani investicnich sluzeb a jinych
doplikovych sluzeb tykajicich se téchto investicnich sluzeb
dodrzovat, zejména, zasady uvedené ve vySe uvedené
legislative.

1.2 Spolecnost v tomto dokumentu uvadi prehled zasad,
kterych se drzime, abychom fidili konflikty zajm(, pokud jde o
povinnosti, které mame v(ici nasim Klientdm.

2. Rozsah pouziti

21 Zasady plati pro vSechny feditele a zaméstnance
Spolecnosti, jakoz i osoby, které jsou pfimo nebo nepfimo
spojeny se Spolecnosti (dale jen ,spfiznéné osoby®) a viech
vztah( se vSemi Zakazniky.

3. ldentifikace konfliktu zajmu

3.1 Pro Ucely identifikace typ( konfliktd zajma, které se
objevi v priibéhu poskytovani investitnich a doplikovych
sluzeb nebo kombinace téchto sluzeb, a jejichz existence mlze
poskodit zajmy Zakaznika, Spolecnost bere v Uvahu to, zda se
Spole¢nost nebo pfislusna osoba nachazi v nékteré z
nasledujicich situaci, bez ohledu na to, zda je o disledek
poskytovani investicnich nebo dopliikovych sluzeb, nebo
investicnich Ci jinych aktivit:

(@  SpoleCnost nebo pfislusna osoba pravdépodobné
dosahne finanCniho zisku nebo se vyhne financni ztraté na
naklady Klienta;

(b)  SpoleCnost nebo pfislusna osoba ma zijem na
vysledku sluzby poskytnuté Zakaznikovi nebo na transakci
provedené jménem Klienta, ktery je odliSny od zajmu Klienta
na tomto vysledku;
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(c)  The Company or a relevant person has a financial or
other incentive to favor the interest of another Customer or
group of Clients over the interests of the Client;

(d)  The Company or a relevant person participates in the
same business as the Client;

(e)  The Company or a relevant person receives or will
receive from a person other than the Customer an
inducement in relation to a service provided to the Client,
in the form of monies, goods or services, other than the
standard commission or fee for that service.

4. Procedures and Controls to Managing Conflicts
of Interests

4.1 In general, the procedures and controls that the
Company follows to manage the identified conflicts of
interest include the following measures:

(@)  Effective procedures to prevent or control the
exchange of information between relevant persons
engaged in activities involving a risk of a conflict of interest
where the exchange of that information may harm the
interests of one or more Clients;

(b)  The separate supervision of relevant persons whose
principal functions involve carrying out activities on behalf
of, or providing services to, Clients whose interests may
conflict, or who otherwise represent different interests that
may conflict, including those of the Company;

(c) The removal of any direct link between the
remuneration of relevant persons principally engaged in
one activity and the remuneration of, or revenues
generated by, different relevant persons principally
engaged in another activity, where a conflict of interest
may arise in relation to those activities;

(d) Measures to prevent or limit any person from
exercising inappropriate influence over the way in which a
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(c)  Spolecnost nebo pfisluSna osoba ma finantni nebo jiny
podnét upfednostnit zajem jiného Zakaznika nebo skupiny
Klient( pred zajmy Klienta;

(d)  Spolecnost nebo pfislusna osoba se Ucastni stejného
obchodu jako Klient;

(e)  SpoleCnost nebo prislusna osoba pfijima nebo pfijme
v souvislosti se sluzbou poskytovanou Klientovi od osoby,
ktera neni Zakaznikem, pobidku ve formé penéz, zbozi nebo
sluzeb, které nejsou standardnim poplatkem za
zprostredkovani nebo poplatkem za takovou sluzbu.

4. Postupy a kontroly pro fizeni konfliktu zajmdi

4.1 Mezi postupy a kontroly, které SpoleCnost uplatfiuje v
ramci fizeni identifikovanych konfliktd zajmd, patfi tato
opatfeni:

(@)  Utinné postupy pro prevenci nebo kontrolu vymény
informaci mezi pfisluSnymi osobami zapojenymi do aktivit
zahrnujicich riziko konfliktu zajm(, u nichz hrozi, ze vyména
takovych informaci poskodi zajmy jednoho nebo vice
Klientd;

(b)  Samostatné sledovani pfislusnych osob, mezi jejichz
hlavni funkce patfi realizace aktivit ve prospéch Klienta
nebo poskytovani sluzeb Klientdm, jejichz zajmy mohou byt
v konfliktu, nebo ktefi jinak ztélesnuji odliSné zajmy, které
se mohou dostat do konfliktu, véetné zajmd Spolecnosti;

(c)  Odstranéni jakéhokoliv pfimého spojeni mezi
odménami pfislusnych osob, které jsou pfedevsim zapojeny
do jedné aktivity, a odménami jinych pfislusnych osob nebo
pfijmy, které generuji jiné pfislusné osoby, které jsou
pfedevsim zapojeny do jiné aktivity, tam, kde mize v
souvislosti s takovymi aktivitami vzniknout konflikt zajmd;

(d)  Opatfeni, kterymi se jakékoliv osobé zabrani nebo ztizi
ziskani nepfiméreného vlivu na zpisob, kterym pfislusna
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relevant person carries out investment or ancillary services
or activities;

()  A’need to know’ policy governing the dissemination
of confidential or inside information within the Company;

() Chinese walls restricting the flow of confidential and
inside information within the Company, and physical
separation of departments;

(g) Procedures governing access to electronic data;

(h)  Segregation of duties that may give rise to conflicts
of interest if carried on by the same individual;

(i)  Personal account dealing requirements applicable to
relevant persons in relation to their own investments;

() A gifts and inducements log registering the
solicitation, offer or receipt of certain benefits;

(k) Prohibition of external business interests conflicting
with our interests as far as the Company’s officers and
employees are concerned, unless Board of Directors
approval is provided,;

() A policy designed to limit the conflict of interest
arising from the giving and receiving of inducements;

(m)  Establishment of in-house Compliance Department
to monitor and report on the above to the Company’s Board
of Directors;

(n)  Appointment of Internal auditor to ensure that
appropriate systems and controls are maintained and
report to the Company’s Board of Directors;

(0)  Establishment of the four-eye principle in supervising
the Company'’s activities;
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osoba realizuje investitni nebo doplikové sluzby nebo
aktivity;

()  Zasady ,informovanosti“ upravujici Sifeni ddvérnych
nebo internich informaci v ramci Spolecnosti;

() .Cinské zdi“ branici toku divémych a internich
informaci v ramci  Spolecnosti a fyzické oddéleni
jednotlivych oddélenti;

(@)  Postupy upravujici pfistup k elektronickym datdim;

(h)  Oddéleni povinnosti, které mohou zplisobit konflikt
zajmu, jestlize budou realizovany jednou osobou;

(i)  Pozadavky na obchodovani na vlastni ucet platné pro
prisluSné osoby v souvislosti s jejich vlastnimi investicemi;

() Denik darl a pobidek se zaznamy o Zadostech,
nabidkach nebo pfijeti urCitych vyhod;

(k)  Zakaz zapojeni do vnéjSich obchodnich zajmd, které
jsou v rozporu s naSimi zajmy, pokud jde o vedouci
pracovniky a zaméstnance Spolecnosti, jestlize k tomu
nemaji souhlas Predstavenstva;

()  Zasady urcené k potlaceni konfliktu zajm0 vznikajicich
v disledku darovani nebo pfijeti pobidek;

(m)  Vytvoreni vnitiniho Kontrolniho oddéleni, které bude
monitorovat a informovat o vy3e uvedenych skute¢nostech
Pfedstavenstvo Spolecnosti;

(n)  Jmenovani Interniho auditora, ktery zajisti dodrzovani
pfislusnych systém{ a kontrol a ktery bude informovat
Pfedstavenstvo Spolecnosti;

(0)  Vytvoreni zasady ,dvou osob“ pfi provadéni dohledu
nad aktivitami Spole¢nosti;
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(p)  The Company also undertakes ongoing monitoring of (p) SpoleCnost se rovnéz zavazuje, ze bude trvale

business activities to ensure that internal controls are monitorovat obchodni aktivity, aby ovéfila dostate¢nost
appropriate. internich kontrolnich mechanisma.
Miscellaneous Poznamka

In the event of any conflict or inconsistency between the V pfipadé jakéhokoli rozporu nebo nesouladu mezi anglickou
English and the Czech versions, the English original shall  a Ceskou verzi, bude anglicky original upfednostnén.
prevail.
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